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HBBC Young People’s Strategy 2019-22 

 
 

Report of Director of Community Services 
 
1. PURPOSE OF REPORT 

 
1.1 To present the council’s Young People’s Strategy which details the work the council 

will undertake in relation to young people aged 11 to 19 years old and up to 25 years 
old for those who are disabled or have special individual needs. 

 
2. RECOMMENDATION 

 
2.1 That Council: 
 
2.1.1 Supports and acknowledges the work to be carried out across the council in relation 

to young people. 
 
2.1.2 Approves the Young People’s Strategy (detailed in appendix 1).  
 
3. BACKGROUND TO THE REPORT 
 
3.1 The contribution that Borough and District Councils can make to positive outcomes 

for young people is increasingly being recognised.  The understanding of, and 
connections to, the local community makes District/Borough Councils perfectly 
placed to deliver some key areas of work for young people.  

 
3.2 The attached strategy sets out the work the authority will do to support young people 

in the borough to meet their full potential. 
 
3.3 This strategy is aimed at young people aged 11 to 19 years old and up to 25 years 

old for those who are disabled or have special individual needs. 
 
3.4 This strategy has been put together via consultation and discussion with young 

people. Young people were consulted in the initial stages to ensure their views were 
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used in the formulation of a draft strategy and they have then been consulted on the 
final draft strategy.  

 
3.5 Middle managers have been consulted on the work currently being undertaken in 

relation to young people by the council and these areas of work have been taken into 
account when formulating the strategy, in order that these areas can be showcased 
and evidenced via this strategy.  

 
3.6 The Young People’s Strategy sets out the work the council will undertake under 5 

key themes: 
 

 Employment 

 Empowerment 

 Enjoy life 

 Health and well-being 

 Safety 
 
3.7 The aims and objectives of the Young Person’s Strategy will be achieved by joint 

working with our partners and communities and links with a number of other key 
delivery partnerships, including: 

 

 Hinckley and Bosworth Health and Wellbeing Partnership 

 Hinckley and Bosworth and Blaby Community Safety Partnership 

 Hinckley and Bosworth Think Family Partnership 

 Hinckley and Bosworth Employment and Skills Partnership 
 
3.8 Monitoring of the Young People’s Strategy will take place via an annual review of 

progress against the key aims and objectives. This annual review will evidence work 
delivered and show the impact of the work on young people.  The Strategy will be 
refreshed annually at the Hinckley and Bosworth Young People’s Conference.  
 

4. EXEMPTIONS IN ACCORDANCE WITH THE ACCESS TO INFORMATION 
PROCEDURE RULES 

 
4.1 None 

 
5. FINANCIAL IMPLICATIONS [CS] 

 
5.1 None 

 
6. LEGAL IMPLICATIONS [MR] 

 
6.1 Section 2 Local Government Act 2000 empowers the Council to do anything it 

considers likely to achieve the promotion or improvement of the social well-being of 
its area. 

 
6.2  The Strategy clearly falls within that provision. 

 
7. CORPORATE PLAN IMPLICATIONS 

 
7.1 The work detailed in the Young People’s Strategy supports the Corporate Plan vision 

of Hinckley and Bosworth being a Place of Opportunity. 
 

8. CONSULTATION 
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8.1 Young People have been consulted in the formulation of this strategy.  
 
9. RISK IMPLICATIONS 

 
9.1  

Management of significant (Net Red) Risks 

Risk Description Mitigating actions Owner 

Delivery on some of the work streams 
is dependent on both statutory and 
voluntary sector partners continuing to 
work with the council around shared 
priorities. 

Continue strong, supportive 
dialogue with key partners to 
ensure there is an 
understanding of the 
priorities within the locality 
and delivery of services to 
meet these priorities 

Sharon 
Stacey 

 
10. KNOWING YOUR COMMUNITY – EQUALITY AND RURAL IMPLICATIONS 

 
10.1 The work detailed in the Young People’s Strategy supports both universal and 

vulnerable young people within our communities with the aim of impacting positively 
on their health, safety and opportunities.  
 

11. CORPORATE IMPLICATIONS 
 
11.1 By submitting this report, the report author has taken the following into account: 
 

- Community Safety implications 
- Environmental implications 
- ICT implications 
- Asset Management implications 
- Procurement implications 
- Human Resources implications 
- Planning implications 
- Data Protection implications 
- Voluntary Sector 

 
 
 
Background papers: Appendix 1 Young People’s Strategy 2019-22  
 
Contact Officers:  Rachel Burgess Community Safety (x 5746)  

Rebecca Ball Cultural Services (x 5937) 
 

Executive Member:  Councillor Mike Hall 


